
International Journal of Multidisciplinary Research and Modern Education (IJMRME) 

Impact Factor: 6.725, ISSN (Online): 2454 - 6119 

(www.rdmodernresearch.org) Volume 3, Issue 2, 2017 

32 
 

EMPLOYABILITY OF MANAGEMENT STUDENTS IN 

INDIA: SOME CONCERNS AND CONSIDERATIONS 

Anil Mehra* & Dr. S. M. Dwivedi** 
* Research Scholar, University Institute of Management, Rani Durgavati 

Vishwavidyalaya, Jabalpur, Madhya Pradesh 

** Principal, DN Jain College, Jabalpur, Madhya Pradesh 

Cite This Article: Anil Mehra & Dr. S. M. Dwivedi, “”Employability of 

Management Students in India: Some Concerns and Considerations”, International Journal of Multidisciplinary 

Research and Modern Education, Volume 3, Issue 2, Page Number 32-36, 2017. 

Copy Right: © IJMRME, R&D Modern Research Publication, 2017 (All Rights Reserved). This is an Open 

Access Article distributed under the Creative Commons Attribution License, which permits unrestricted use, 

distribution, and reproduction in any medium, provided the original work is properly cited. 

Abstract: 

The British radicals presented an organized instruction process in pilgrim India to make a couple 

qualified assistants who might help them to administer and oversee the country with an uplifted regulatory hold. 

Their primary reason for existing was to make some yellow subordinates who won't have any power to 

challenge the summon of the outside rulers. In spite of the way that India has got freedom from British misuse 

sixty five years back; sadly, the provincial mindset is still persevering among the larger part of Indian residents. 

It is an open mystery that a specific wonder has been seen amid the most recent two decades that lion's share of 

the understudies are disserting the customary post graduation program, for example, M.Sc, M.Com, M.A and 

settling on expert courses. In the present period, advanced education is thought to be the way to accomplish the 

end focus of landing a decent position. Understudies are running behind the business colleges to upgrade the 

likelihood of their employability in corporate segments with a powerful pay bundle. Administration Institutes 

are being considered as the arrangement offices by most of the understudies and their folks. Administration 

instruction has been changed over into an item which is being exchanged at a tremendous premium.  

The goal of this paper is to recognize the inception and development of this scholastic private 

enterprise in India and fundamentally assess whether administration instruction is a vital and adequate condition 

to secure a sound proficient profession when excessively numerous candidates are focusing on not very many 

lounges. The strategy utilized for setting this up examination paper depends on auxiliary data accessible on 

Management Education, impression of the understudies about the business colleges and desire of the corporate 

segments from an administration graduate. This paper will concentrate on the key achievement variables for the 

Management Institutions under the changed globalized circumstances and underline on various methodology by 

which the business college graduates can make them attractive for their objective enrollment specialists. 
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Introduction: 
The defenders of the Classical School of Economics stressed that full work is naturally achievable in 

any economy. The fundamental suspicion was that the genuine pay is completely adaptable and it is controlled 

by the free development of business sector powers, for example, request and supply. Full occupation suggests 

that every one of the assets of the economy are ideally used and there is no automatic unemployment. As per the 

idea of "self vanity", any activity is moral given the outcome of the activity is most ideal to the entertainer of the 

activity. Adam Smith presented the applied structure of the „Invisible Hand of the Market‟ where it had been 

obviously said that in the event that all the immediate and aberrant partners of the business sector are seeking 

after their own particular self premium, welfare of the general public will go up constantly. At the end of the 

day, if everyone is playing out their employments with full individual and expert uprightness, society will be 

profited naturally. (Velasquez, 2007) The hypothesis of „Invisible Hand of the Market‟ takes after the guideline 

of "self vanity" which demonstrates that regardless of the possibility that the idea of the utilitarianism and 

philanthropy are not being taken after, still positive worth expansion is conceivable to the country. In both the 

cases, the conclusions depended on some essential and straightforward suppositions which were far from the 

sensible perspectives of society. Genuine compensation can't be completely adaptable as laborers in the 

dominant part of cases are experiencing cash deception and cash wage has strict descending inflexibility. 

Because of the aggregate haggling of the exchange unions, wage can't fall underneath a specific level regardless 

of interest supply confuse. So also "Imperceptible Hand of the Market" and "self selfishness" speculations were 

relevant in a focused market however these models will come up short wretchedly when business sector turns 

out to be incompletely aggressive and externality or overflow impact is common in the framework. As an 

outcome, the established speculation of programmed accomplishment of full livelihood circumstance is being 

disposed of. Unemployment and underemployment is the characteristic result in an unbending element market. 

Under these circumstances, legislative mediation gets to be obligatory to guarantee a full business circumstance 

in the economy. The Government can reestablish full vocation circumstance by embracing expansionary 

financial and money related strategy blend furthermore build the total interest. In the period of liberalization, 
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privatization and globalization when the Government of India is continuously binding itself into the 

administration exercises and permitting the private and outside players for doing the business, the likelihood of 

legislative control is verging on inconsequential if not nil.  

All the administrative collections of India including the Reserve Bank of India, the Security Exchange 

Board of India, the Insurance Regulatory and Development Authority of India, the Forward Market 

Commission, the Pension Regulatory Fund are harping increasingly on upgrading the GDP development rate of 

the country. Maintainable development in per capita pay of the country can't encourage the economical 

advancement of way of life of the country so long increment in development rate is not joined by lessening in 

neediness, imbalance in pay and riches dispersion, unemployment and underemployment. In this manner, in a 

developing economy like India, unemployment is the condemnation. Keeping in mind the end goal to win the 

General Elections and diverse get together decisions, distinctive political gatherings are utilizing the trademark 

of BSP (Bijli, Sadak, Pani). The most baffling reality is that following 65 years of freedom, a noteworthy bit of 

Indian populace has been denied of fundamental common luxuries. The explanation behind such essential 

hardship is multifold - infrastructural imperative, moderate pace of industrialization, and low cooperation of the 

retail financial specialists in the capital market and grass-root level debasement. Still it will be a specialized 

misstep if the absence of buying force of the basic mass is not joined as a territory of significant concern. The all 

the more disturbing truth is that over the timeframe, extent of instructed unemployed youth is going up in India. 

Despite the fact that India is a work plentiful country, still the supply of talented specialists is truly rare. Indeed, 

even the corporate scouts can't top off the opening as most of the candidates for the diverse empty presents are 

not accommodating on the base standard benchmark which is set by the HR divisions of the individual 

associations. Hence, throughout the previous two decades a reliable pattern has been watched that more 

understudies are settling on expert courses, for example, MBA, Chartered Accountancy, Cost Accountancy, 

Company Secretary, Chartered Financial Analyst and so forth. Since the transformation rate is very low in CA, 

CFA and so forth, understudies are selecting Post-graduation Program in Management. As the quantity of 

occupation seekers is considerably more than the quantity of opportunities/takers, regularly scholastic 

capability/marks/grade/CGPA of an applicant is utilized as the disposal criteria for the enrollment specialists. 

Subsequently, understudies are going to the Business school not for getting information or to do some worth 

expansion however their point is to boost the rate of imprints/CGPA/Grades by snare and hoodlum to get a 

situation in rumored associations with singular amount remuneration bundle.  

Writing Review:  

In the writing of administration studies, a generally utilized saying is "change is just steady". It is 

constantly fitting to everyone to persistently overhaul their insight, expertise and state of mind, generally 

probability is high that they will be notable convey their best independent of their capability and experience. 

This is similarly genuine whether if there should be an occurrence of senior administrators of the corporate, 

Faculty Members of the Business Schools or understudies who are seeking after the Management courses. 

Henry Ford said that "Any individual who quits learning is old, whether at twenty or eighty. Any individual who 

continues learning stays youthful. The best thing in life is to keep your brain youthful." Hence, natural 

examining ought to be done on a nonstop premise which will give a full scale picture of monetary, mechanical, 

political-lawful and socio-social situation in a worldwide and also a national level. 

The whole globe had confronted a knee jolting impact due to the subprime emergency which occurred 

in USA in the year 2008-09. The source of the emergency was some corrupt money related mediators who loan 

the asset to some non-qualified borrowers at a rate which was higher than the prime rate. They were putting 

forth NINJA advances (credit was given to the people who had no pay, no employment and no benefit). At that 

point the go-betweens made a pool of home loan based advance and they sold the home loan based resources for 

a generally safe substance entitled as Special Purpose Vehicle which was controlled by a trustee. From that 

point the go-betweens changed over the sold based resource into security obligation commitment which was 

sold to the distinctive banks and budgetary organizations. At the point when the land bubble busted, the banks 

and money related organizations went to croak the property of the subprime account holders who neglected to 

reimburse their credit. The cost of a land property went down to a critical degree because of irregular offering 

weight. A few Western money related organizations including Merrill Lynch, Lehman Brothers, AIG, and 

Goldman Sachs went for chapter 11. In spite of the fact that neither any Indian organization had subprime 

introduction nor any Indian organization went for liquidation, still Indian Export endured a considerable 

measure which incorporates rural item, cotton, material, precious stone and adornments and so forth. Because of 

exorbitant withdrawal of asset by Foreign Institutional Investors from the Indian securities exchange, the Sensex 

went down from 21000 focuses to 7500 focuses inside two or three months. The bloodbath experienced by 

Indian securities exchange made liquidity crunch circumstance which came about antagonistic impact in various 

Indian organizations, for example, cutback, pay cut and enrollment solidify.  

The whole globe was progressively beating the stun at a moderate however relentless pace from the 

money related year 2010-11. All on a sudden recuperation process got a colossal jar when famous International 

FICO score office Standard and Poor (S&P) minimized the FICO score of USA from AAA to AA in August 
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2011. The money related specialists were reckoning that USA economy would be gotten in a twofold dunk 

retreat in not so distant future. Three major USA loan specialists, for example, Bank of America, City Group 

and Wells Fargo were minimized. The further fuel added to the flame when European countries joined in the 

rundown of defaulters because of the sovereign emergency. Ill humored issued credit cautioning for 10 

European countries including UK, Austria, France, Italy, Malta, Portugal, Spain, Slovakia, Slovenia and Greece. 

At the point when the universal situation is so critical, India‟s inside environment is not under any condition 

empowering for financial specialists. Officeholder Government UPA-II is a Coalition Government since 

Congress was not able cross the outright dominant part make sense of 272 of 543 parliamentary voting 

demographics of India in the 2009 general decision. Another issue which is ceaselessly eerie Dr. Manmohan 

Singh Government are the trick affirmations. The Commonwealth diversion trick, 2G range trick, money for 

vote issue, interest of" Lokpal Bill" raised by Anna Hazare, and the Coalgate issue has pushed the Government 

to the most uncomfortable zone. All partners of the country were completely baffled when it was authoritatively 

declared in the most recent week of May, 2012 that India‟s development rate has stagnated at 6.5% for the 

financial year 2011-12 which was much lower than desire in the wake of having developed at the rate of 8.4% 

for each of the last two going before years. The emergency was extending when rupee began devaluing 

concerning dollar which broadened the present record shortage of the country. Another huge jar came in June 

2012, when the worldwide FICO assessment office Standard and Poor debilitated that among the BRIC 

countries, India could be minimized as a garbage country.  

Hypothesizing that another worldwide subsidence is thumping at our entryways, corporate enrollment 

specialists are presently getting to be choosier than some time recently. Excepting a couple organizations, lion's 

share of the organizations have received to take after the incline structure. Then again, the sudden mushrooming 

of business colleges the country over has turned into an incredible occasion. Thus an immense interest supply 

crisscross has occurred where the quantity of MBA created each year by the country is entirely high than the 

accessibility of the takers of those sprouting supervisors. Frequently corporate employing powers have liked to 

take general graduate and post graduate understudies to have their work done and to minimize the expense of 

the organization. In particular, the issue complements amid the season of worldwide subsidence. Each business 

college asserts that they have a world-class framework, a center workforce group and they are putting forth 

100% arrangement in various prominent organizations with an extravagantly high remuneration bundle. At first 

both the guardians and the understudies get to be mistaken with respect to them it is truly hard to comprehend 

which business college will go about as their profession changers. It is a typical saying that you can cheat 

anyone whenever, yet you can't cheat everyone inevitably. On the off chance that the self –advertised business 

colleges can't convey their guarantees, their notoriety slides down radically. It is exceptionally hard to build up a 

brand, yet it is much less demanding to disassemble it. According to the information base of All India Council 

for Technical Education (AICTE), amid the year of 2011-12, 146 new business colleges began their adventure 

and 124 business colleges were constrained to close down their operation. Amid the year of 2012-13, picture has 

gotten to be gloomier as 82 new Management Institutions began their endeavor and 101 business colleges went 

for liquidation (Chhapia, 2012). In this way, the opportunity has already come and gone to reconsider whether 

doing post-graduation in Management is either important or adequate condition to guarantee a splendid and 

prosperous expert vocation in the corporate business.  

An Overview of Education Form Historical Perspective:  

Information securing is a technique for adapting initially proposed by the immense thinker Aristotle. 

He expressed that the psyche is a clear slate, later formed into a hypothesis by observational thinker Réné 

Descartes. The obtaining of information starts the way toward filling the clear slate through tangible framework, 

for example, vision, learning, sensation, tasting, noticing since birth. 

During the primitive ages, the term education was meant cultivation which is the procedure of social 

transmission. The reason for primitive training was to control the youngsters to wind up great individuals from 

their tribe or group. Amid the primary human progress stage, (3000-1500 BC) formal instruction was 

staggering. Mesopotamia built up the instruction as for its motivation and preparing. Their formal training was 

down to earth and application-situated by nature. The Indo-European talking individuals entered India in the 

second Millennium BC, building up substantial scale settlement and some preparation focuses.  

Amid the Aryan human progress, in India class was unbendingly stratified into four subdivisions - 

Brahmins, Kshatriyas, Vaishyas and the Sudras. The Brahmins rose as the scholarly class of society as they 

were the main qualified class to educate, lecture, purport and spread learning. This relationship amongst's class 

and training can be portrayed as scholarly administration where learning was consumed by the higher position. 

Amid their childhoods of the Aryan times, the kids used to get basic instruction at home. The learn at this stage 

comprised of the recitation of mantras. The Gurukul arrangement of instruction was predominant in Ancient 

India where the learners needed to stay at the place of guides with a specific end goal to secure the distinctive 

abilities and information from various practical spaces. The five hundred years from the fourth century AD 

under the Gupta rulers and their successors were an astounding period in Indian history. It was the phase of the 

foundation of the Nalanda University. Amid the antiquated period, the Indian training framework impacted 



International Journal of Multidisciplinary Research and Modern Education (IJMRME) 

Impact Factor: 6.725, ISSN (Online): 2454 - 6119 

(www.rdmodernresearch.org) Volume 3, Issue 2, 2017 

35 
 

society. Nonetheless, amid the British guideline English training was presented deliberately by the remote rulers 

to advance and disparage Western information. There was an outlook change in Indian training and esteem 

framework when the motivation behind instruction moved from procurement of learning to the proper for a 

salaried worker in administrative positions to serve the British rulers. Shockingly, India got Independence in 

1947, still an unequivocal remark can be made that following 65 years of freedom, advanced education is as yet 

being utilized as intends to fitting the livelihood open doors. The main contrast is that the structure and 

substance has been changed. On the off chance that Masters in Business Administration can be utilized as the 

perfect case, an unambiguous articulation can be made that both the Government and private players are 

charging exorbitant educational cost expense from the hopefuls. This can be alluded to as Academic free 

enterprise where advantage is given to the people contingent upon the estimation of commitments made by 

them. Understudies are concentrating on Post-graduation in Management Program either by taking credit from 

the banks or they are contributing the well deserved cash of their folks for their affirmation in and effective 

consummation of advanced education.  

Is Declining Employability of MBA Graduates a Growing Concern?  

The worry over employment prospects of MBA graduates in India is not really new. Mushrooming of 

MBA establishments in each alcove and corner of India, the elation encompassing separation learning 

instruction, and no assurance of grounds enrollment in most center and low-level B-schools are quick removing 

the sheen from the esteemed degree.  

Adding to the stress is the 2014 Graduate Management Admissions Council (GMAC) review report. It 

demonstrates that applications to MBA schools in the Asia-Pacific district are quickly diminishing in number, 

with 33 percent less candidate pool in 2013 contrasted with 2012. This is an immediate aftermath of perpetually 

contracting and wildly focused employment market for business graduates and the narrowing of requests of 

worldwide selection representatives.  

We should concentrate on the purposes behind decreasing employability chances of MBA graduates. 

The inquiry to truly ask is, the reason is the MBA degree turning out to be less engaging in the employment 

market? While the reasons might be differed, here I attempt to highlight the key issues with regards to India.  

Sound Theoretical Knowledge yet Lack of Problem Solving Skills:  

In a race to coordinate up to the best business norms for arrangements, the business colleges are 

overlooking one of the vital angles in their educational modules: the requirement for granting down to earth 

information and testing investigating abilities of the MBA understudies. This is particularly valid for Tier-II and 

Tier-III B-schools, whose proprietors have given careful consideration to building a comprehensive teaching 

method. Rather than drawing in understudies in meetings to generate new ideas and hands on work, the 

organizations give normal measurement of hypothetical information, which is regularly limited to 

comprehending contextual analyses said in reading material, The worth does not lie just in the degree, but rather 

likewise in down to business training.  

The absence of reasonable experience of these graduates, particularly in investigating or in taking care 

of emergency, makes MBA graduates less sure amid arrangement interviews. Srikantan Moorthy, Senior Vice-

President of Infosys, in a vocation reasonable in 2014, harped on the significance of understudies' specialized 

aptitudes, for example, client engagement and top of the line counseling, as the main impetus behind employing 

MBA graduates.  

This grave deficiency in the MBA syllabi of most business colleges is influencing the graduates 

intensely. In the same way as other MBA schools in the US, that have as of now started numerous inventive 

methodologies, business colleges in India must intend to strike a fine harmony between hypothetical information 

and business abilities. Case in point, Duke Business School has incorporated into its syllabi, the broad 

investigation of a district's business, legislative issues, economy and society before the understudies are made to 

visit the different MNCs, neighborhood organizations and business people, government offices and different 

business organs in that locale. This helps understudies incorporate hypothetical methodology with viable 

learning of the district under study. Such creative educational modules when presented in India, will make 

learning both invigorating and trying for these youthful business graduates. There is likewise a need to dispose 

of the repetition in the course content. 

Requirement for Extensive Specialization:  

One of the disadvantages of MBA foundations, which gravely influences understudies' aggressiveness 

in the employment business sector, is the adherence to the customary arrangement of having some expertise in 

any of the three streams: Finance, Marketing and Human Resources or HR. This arrangement of specialization 

is blinding the understudies from the requirement for more broad specialization in fields, which were heretofore 

obscure. One of the rising requests in MBA today is in the human services part. Another eventual the legitimate 

explanatory division. While these segments may comprehensively figure in both of the above specializations, 

there is need today to widely concentrate on these expert projects fundamentally. This not just takes care of the 

new requests in the occupation market, however empowers an understudy to have some expertise in one specific 

field he/she is most intrigued by.  



International Journal of Multidisciplinary Research and Modern Education (IJMRME) 

Impact Factor: 6.725, ISSN (Online): 2454 - 6119 

(www.rdmodernresearch.org) Volume 3, Issue 2, 2017 

36 
 

Work specializations is a developing marvel over the globe today, and as makers of business graduates, 

MBA schools in India should not timid far from this critical standard. Such inside and out specializations will 

open the understudies to greater brands and fatter paycheques, as bosses today pay special mind to hopefuls who 

exceed expectations in one specific capacity and all parts of it, and not for a competitor who is Jack of all 

exchanges, expert of none.  

State of mind of MBA Students Must Change:  

With a specific end goal to realize the greater part of the over, the basic measuring stick is a vital 

change in the demeanor of MBA understudies and graduates. Experience recommends that most MBA learners, 

particularly in the lower-rank business colleges, get to be careless and unwelcoming to more up to date 

techniques for instructing and educational programs. Since this degree costs a great looking fortune that the 

MBA understudies and families need to as a rule store for themselves, there is an irrational rush to finish the 

course at the most punctual and get work. In this scramble, most MBA graduates don't pay regard to classes, 

courses and examinations. There are dependably exemptions, yet sadly they don't make the tenet.  

What is missing is the sincere exertion from both understudies and educators to explore different 

avenues regarding inventive educational programs, fresher methodological method for improving useful ability, 

each of which will amplify MBA graduates' aggressiveness in the employment market. Understudies in these 

business colleges, who are our future business people, financiers and experts, must change their methodology 

towards this course.  

In any case, all is not lost. We should not overlook that disregarding the retreat, a critical lump of MBA 

graduates got utilized. This must support the resolve of business and administration graduates in India.  

Conclusion:  

HR, as far as quality and amount, are India's greatest resources. An ideal demographic structure (with 

around 50 percent of the populace beneath 25 years old) adds to this favorable position. Be that as it may, to 

underwrite completely on this open door and not confront the likelihood of an abilities lack, it is fundamental to 

adapt the instruction framework through inventive activities. 
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